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NEBRASKA WORKERS' COMPENSATION COURT
ETHICAL STANDARDS AND RESPONSIBILITIES

A vocational rehabilitation service provider seeking certification from the court as a vocational rehabilitation counselor
and/or job placement specialist shall, with the application for certification, agree to comply with the following ethical
standards and responsibilities:
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The vocational rehabilitation service provider's primary obligation is to the injured employee;

The vocational rehabilitation service provider shall not engage in any activity which shall endanger the health,
safety, or welfare of the injured employee, and will at all times respect the integrity and privacy of the injured
employee;

The vocational rehabilitation service provider shall not misrepresent his or her duties or credentials;

The vocational rehabilitation service provider shall be unbiased and shall demonstrate honesty and objectivity in
all interactions with the injured employee and other parties, including writing of reports, charging for professional
services, and administration, scoring, interpretation and utilization of assessment instruments;

The vocational rehabilitation service provider shall not conduct any psychometric or other evaluation that is
beyond his or her scope of practice to administer, score, interpret, or utilize;

The vocational rehabilitation service provider shall not recommend any medical examination, procedure, or test
that is beyond his or her scope of practice to interpret or utilize;

The vocational rehabilitation service provider shall disclose his or her purpose and role in providing vocational
rehabilitation services to the injured employee. This shall be done in writing at the outset of the relationship, and
shall include a notice that the injured employee has the right to disagree with a proposed vocational rehabilitation
plan and the consequences of such a disagreement;

The vocational rehabilitation service provider shall clearly identify to the injured employee all proposed vocational
rehabilitation goals designed to help the injured employee return to suitable employment. Before submitting any
vocational rehabilitation plan to the court, the vocational rehabilitation service provider shall ensure the injured
employee clearly understands the vocational goals being proposed, the proposed method to attain those goals,
and the period in which the goals are to be attained. If the injured employee disagrees with or refuses to sign the
plan, the rehabilitation service provider shall also submit to the court a brief statement as to why the injured
employee disagrees with or refuses to sign the plan;

The vocational rehabilitation service provider shall not, except with agreement of all parties, attempt to influence
the selection of a physician or other health professional, whether for purposes of examination or treatment;

The vocational rehabilitation service provider shall not attempt to influence the medical opinion of a physician or
other health professional;

The vocational rehabilitation service provider shall not give legal advice, in any form, to the injured employee or
advise the injured employee that legal assistance is not needed;

The vocational rehabilitation service provider shall not engage in sexual harassment of an injured employee.
"Sexual harassment" means deliberate or repeated unsolicited comments, gestures, or physical contact of a
sexual nature.

The vocational rehabilitation service provider shall not solicit referrals, either directly or indirectly, by offering
money and/or gifts;

Failure to adhere to the above Ethical Standards and Responsibilities or failure to comply with the Code of Professional
Ethics of The Commission on Rehabilitation Counselor Certification (CRCC), whether or not the vocational rehabilitation
service provider is a member of such organization, may result in denial, suspension, or revocation of certification or
certification being placed in a probationary status.
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